
GUIDELINES ISSUED BY HON’BLE SUPREME COURT TO BE FOLLOWED IN MATTERS
RELATING TO SEXUAL HARASSMENT OF WOMEN AT WORKPLACE (PREVENTION,

PROHIBITION AND REDRESSAL) ACT, 2013
By Institutional Article

Hon’ble Supreme Court in AurelianoFernandes v. State of Goa and ors., 2023 SCC Online SC 621 held that Sexual Harassment of Women at
Workplace (Prevention, Prohibition and Redressal)Act, 2013 (hereinafter referred to as PoSH Act) will never succeed in providing dignityand respect
that women deserve at the workplace unless and until there is strictadherence to the enforcement regime and a pro-active approach is taken by all
the States and non-state stakeholders. Hence, Hon’ble Supreme Court issued the following directions so as to ensure that the promise which PoSH
Act holds out to working women all over the country is fulfilled:

I. The Union of India, all State Governments and Union Territories are directed to undertake a time bound exercise to verify as to whether all the
concerned Ministries, Departments, Government organizations, authorities, Public Sector Undertakings, institutions, bodies, etc. have
constituted ICCs/LCs/ICs, as the case may be and that thecomposition of the said Committees are strictly in terms of the provisions of the PoSH
Act.

II. It shall be ensured that necessary information regarding the constitution and composition of the ICCs/LCs/ICs, details of the e-mail IDs and
contact numbers of the designated person(s), the procedure prescribed for submitting an online complaint, as also the relevant rules,
regulations and internal policies are made readily available on the website of the concerned Authority/Functionary/
Organization/Institution/Body, as the case may be. The information furnished shall also be updated from time to time.

III. A similar exercise shall be undertaken by all the Statutory bodies of professionals at the Apex level and the State level (including those
regulating doctors, lawyers, architects, chartered accountants, cost accountants, engineers, bankers and other professionals), by Universities,
colleges, Training Centers and educational institutions and by government and private hospitals/nursing homes.

IV. Immediate and effective steps shall be taken by the authorities/
managements/employers to familiarize members of the ICCs/LCs/ICs with their duties and the manner in which an inquiry ought to be
conducted on receiving a complaint of sexual harassment at the workplace, from the point when the complaint is received, till the inquiry is
finally concluded and the Report submitted.

V. The authorities/management/employers shall regularly conduct orientation programmes, workshops, seminars and awareness programmes to
up skill members of the ICCs/LCs/ICs and to educate women employees and women’s groups about the provisions of the Act, the Rules and
relevant regulations.

VI. The National Legal Services Authority (NALSA) and the State Legal Services Authorities (SLSAs) shall develop modules to conduct workshops
and organize awareness programmes to sensitize authorities/managements/employers, employees and adolescent groups with the provisions
of the Act, which shall be included in their annualcalendar.

VII. The National Judicial Academy and the State Judicial Academies shall include in their annual calendars, orientation programmes, seminars and
workshops for capacity building of members of the ICCs/LCs/ICs established in the High Courts and District Courts and for drafting Standard
Operating Procedures (SOPs) to conduct an inquiryunder the Act and Rules.

VIII. A copy of this judgment shall be transmitted to the Secretaries of all the Ministries, Government of India who shall ensure implementation of
the directions by all the concerned Departments, Statutory Authorities, Institutions, Organisations etc. under the control of the respective
Ministries. A copy of the judgment shall also be transmitted to the
Chief Secretaries of all the States and Union Territories who shall ensure strict compliance of these directions by all the concerned
Departments. It shall be the responsibility of the Secretaries of the Ministries, Government of India and the Chief Secretaries of every
State/Union Territory to ensure implementation of the directions issued.

IX. The Registry of the Supreme Court of India shall transmit a copy of this judgment to the Director, National Judicial Academy, Member
Secretary, NALSA, Chairperson, Bar Council of India and the Registrar Generals of all the High Courts. The Registry shall also transmit a copy of
this judgment to the Medical Council of India, Council of Architecture, Institute of Chartered Accountants, Institute of Company Secretaries and
the Engineering Council of India for implementing the directions issued.

X. Member-Secretary, NALSA is requested to transmit a copy of this judgment to the Member Secretaries of all the State Legal Services
Authorities. Similarly, the Registrar Generals of the State High Courts shall transmit a copy of this judgment to the Directors of the State Judicial
Academies and the Principal District Judges/District Judges of their respective States.

XI. The Chairperson, Bar Council of India and the Apex Bodies mentioned in sub-para (ix) above, shall in turn, transmit a copy of this judgment to
all the State Bar Councils and the State Level Councils, as the case may be.
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